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Introduction:

To fulfill the vision and mission of the institute, the decentralization and participative management
method is strictly followed by the institute. The college is governed by Bharati Vidyapeeth, Pune,
cstablishod on 10™ May, 1964 10 shoulder the social responsibility and 1o provide quality education 10 the
youth. The inter-relationship among the top management, principal and faculty of the college promotes the
. curricular, extra-curricular, administrative and infrastructure facilitics are designed and implemented by the

management, the principal and faculty members in accondance with the guidelines of UGC, Government
and affiliated University. It is afTiliated to Shivaji University, Kolhapur. The collage caters 1o the needs to
the financially deprived and cducationally backward students as in the mission of the Bharati Vidyapeeth,
Pune sanstha, offering graduation in Ants, Commerce and Science and post-graduation in Marathi, Botany.

While preparing the perspective plan, the institute will strive to achicve the status of the best college
in the jurisdiction of Shivaji University, Kolhapur by Bharati Vidyapeeth, Pune in 2017,

Owr aim to provide high quality teaching. The aim of institute will be to provide additional skill-
based programmes o help leamers for employability. The rescarch component to some extent will be
inculcated at undergraduate and post graduate level. The perspective plan is prepared after interaction with
staff, management and parents, student's feedback.

The perspective plan has been discussed, reviewed and approved in the C.D.C. of the college. It is
our sincere cfforts to prepare the framework for our collective efforts directed towards the attainment of our
goals.

The functions of IQAC arc: -

| To develop and apply quality benchmarks/'parameters for vanious academic and administrative

2 To [acilitate learmer-centric environment conducive 1o quality education and faculty maturation 1o

3. To amange feodbacks from students, parents and other stakcholders on quality-related

processes.
4 a) To Disseminate information on vanous quality parameters of higher education.
b) To Organize inter and intra-institutional workshops, seminars on quality related themes and
| promotion of quality circles.
¢) To document various programmes / activity leading to quality improvement.
d) To act as a nodal agency of the institution for coordinating quality related activities, including
dissemination of best practices,
¢) To develop and maintenance of institutional data base through MIS for the purpose of
maintaining/ enhancing institutional quality,
f) To nurture Quality Culture in the institution.
5 Preparation of Annual Quality Assurance Reports (AQARs) as per guidelines and parameters of
NAAC, Bangalore,




Vision

“Social Transformation through Dynamic Education'

Mission

“To create awareness for higher oducation among the girls from the rural arca, help them 1o be

educated, self-reliant to uplift their standard of living and contribute actively to bring about the social
Objectives:
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To provide the academic and infrastructural facilitics to the girls from the rural area;

To develop academic, sports and cultural excellence among the students;

To motivate the students 1o develop personalities on the basis of their attitude;

To inculcate the dignity for labor and create social awareness among the students;

To bridge the rural and urban cultures and work for national intcgration.

To encourage and help 1o fellow faculty to use advanced leaching aids and ICT wols in their TLP
and rescarch endcavor,

To initiate MOUs, collaborations’ agreements with external agencics and local stakcholders for
qualitative improvement of the college.

To motivate fellow stafl for introduction and institutionaliration of the valuc-added/ skill
development courses and development of student s employability.

To provide good residential facilitics for students.

To provide good facilities of education in basic branches.

To sugpest management of the college 1o provide adequate infrastructural development, quality
ﬂ;lmmﬂlnflih-'}r resource center and support stafl as per changing scenario of higher

TnMNlﬁrlcrnhunumﬂwrﬂhw faculty and students through dialogical manner for
the student-centric activitics and execution of the IQAC policies.

I. CURRICULAR ASPECTS
The college follows the prescribed curriculum of the Shivaji University, Kolhapur. Following

aspects are required 1o be considered 1o set benchmark in the line with the expectations of the revised
accreditation framework (RAF) of Rangalore.
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To introduce new PG programs like M.Sc. (Botany), MLA. (Marathi).

To introduce the skill, value-added, short term and add-on counes.

To encourage {aculty and students to take up relevant online courses.

To interact with stakcholders regarding with their feedback on the curriculum and incorporate these
n curmniculum.

To utilize expertise of the stakcholders and experts from the universal group for quality
improvement.

To identify the plug points where the different courses could be integrated in the curriculum to
insure broader understanding and application.

To provide opportunities for capacity building to the faculty from the institution as well as other
institutions by organiring FDP in innovative TLP straicgics for effective curmiculum delivery.




1. TEACHING LEARNING AND EVALUATION

There is a need 1o train students 10 be competent employable, not only at the local, but also the
global level. At the same time, the impact of social media, and exposure to global values, also underlines
the nced 1o have a strong grounding in traditional Indian values. Keeping this in mind, for the coming
}m“pmpm:ﬂ: following:

To incorporate advances in ICT in curriculum transactions, as well as evaluation and

avsesument.

¥ To equip students for curriculum transaction to mect the challenges of inclusion and global
competencics.
v To develop network with organizations to promote traditional Indian and universal values,
¥ Develop partnerships with organizations and carry out collaborative programs.
» Training workshops for students and teachers,
¥ In-house certificate courses and participate in their discussion forums.
> To develop a more interactive website for dissemination of information, as well as to
get inputs from all stakeholders.

To provide for digital resources for technology enhanced learming.
To organize orientation program for the Common Entrance Tests for M. A, M.Com., M. Sc,
M. Phil. and Ph D). entrants.
To usc of LMS and MIS for tcaching, lecaming. evaluation and administration.
To initiate development of cluster colleges network for facilitating choice-based centificate
COurecs.
To initiate distributed classroom sct up to share teaching expertise among different
institutions.
To cater the diverse neads of students. We proposed 1o update and make optimal use of
language laboratory, gymnasium and providing counseling services to our learners.
To provide scope to students to use different modes for reflective teaching and leaming.

To strengthen evaluation of teachers through self-appraisals, peer appraisal and student
fecdbacks,
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HIL RESEARCH CONSULTANCY AND EXTENSION

In order 1o further enhance the quality of rescarch, innovation and extension, we plan to take the
following measures:

To sct up the institution’s "Rescarch Cell”.

To promote dissemination of quality rescarch through annual publication.

To encourage [aculty and students to conduct rescarch and different reputed forums. publish

through different reputed forums.

To encourage [aculty 1o take up research projects and to take up collaborative and

participatory rescarch and to conduct research-based community development programmes.

To organire workshops and guest lectures to enhance the understanding of rescarch.

To establish the MO, collaboration and linkages with the reputed national and

international organizations.

¥ To organize Faculty development and training programme for teaching and non-teaching
stafl and students.

¥ To create innovation ecosystem in the institution.
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IV. INFRASTRUCTURE AND LEARNING RESOURCES

The institution proposes to augment the infrastructure and learning resources as per the
requirements of the changing times and the revised syllabus.

» To provide necessary infrastructure required for accommodating expected student strength every
year that includes classrooms, lecture halls, library reading area, stafl room, computer lab facilitics,
washrooms, girls rooms, play grounds, etc. so as 1o meet the noeds of increased number of students,
To develop an auditorium with a capacity of 200+ scats.

To update the diffcrent laboratorics as per need.

To establish a well-equipped gymnasium.

To establish the indoor pymnasium.

To digitize and automate the library with print and online resources as per the requirements.
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V. STUDENT SUPPORT AND PROGRESSION

Strong student support leads to students thriving at the personal, academic as well as professional
mﬁ':pupnutb following:

¥ To strengihen mentoring, counseling facility for students.
To strengthen the Placement Cell, Carcer Counseling Cell, and Competitive Examination

. Centre.

To organize seminars, conference sand workshops for students to incubcate rescarch culture
among them.

To tap the potential of the alumni for mentoring.

To organire soft skills courses for grooming students for future carcer.

To strengthen the remedial programs.

To strengthen the government and institutional scholarship facility for needy students,

To provide the financial and non-financial support 1o the economically and meritorious |
students.

To organize of industry academia, meet and placement drive for outgoing students.
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VI. GOVERNANCE LEADERSHIP AND MANAGEMENTS

The vision and mission of the institution are translated into reality through efficient lcadership and
governance. Keeping this in mind in the coming years we propose:
To strengthen the IQAC and CDC by empanelling eminent stakeholders.
To ldentify and sct benchmarks as well as standands and 10 ensure dissemination of the
RAITHE.
Tummwmmmmumumm
for smooth and cflicient
To maintain the institutional cthos and professional climate so as to sustain condial
relationhips amongsl members.
To encourage faculty for professional enhancement (rescarch and publications cic.).
To enhance stakcholder relationships by involving them in feedback for continuous
To sustain the practice of continuous system of feedback and strengthen the appraisal
mechaniums.
To Provide the incentives for faculty and students for academic development.
Organization of FDP, training programme for teaching and nonteaching staff.
To Conduct of green audit of the institute regulary.
To Participate in NIRF, 150 for quality sustenance.
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VIL INSTITUTIONALVALUES AND PRACTICES
We propose the following innovations for the coming years.

To collaborate with reputed organizations to conduct certificate courses for professional and
personal development as a value-added course to the students and community.

To fxilitate online lcaming for students on-campus and ofT-campuns.

To learn through exploring and rescarch thereby making every activity rescarch centered.
To strive for continuous professional growth by making MOOCS an integral pan of the
curriculum for students and stafl.

To create online educational resources (OERs) by using expertise of the staff.,
Introduction of best practices by cach department.

To plan of waste management system and green practices.

To use of rencwable encrgy sources.

The plan for next five years is our effort to head towards the vision of our institution and continue raising
the quality graph of the institution.
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BHARATI VIDYAFEETH™S
MATOSHRI BAYABALI SHRIPATRAD KADAM KANYA MAHAVIDYALAYA,
KADEGAON, DIST.- SANGLI
COMMITTEES FOR CURRICULAR & EXTRA-CURRICULAR ACTIVITIES 2013 - 2024

Sr.No |[Name of the Committes Name
(Chairman Dr. V.Y Kadam
I |Stafl Secretary Dr.U K Mahite
2 |Internal Quality Prof. Dr.S.V Pore Convener
ARt Lo Dr. UK Mohite Member
Dr. D.M. Padalkar Member
wmt.S.B. Mohite Member
Mr.A L Shinde Member
Mr, MK Mali Membuet
Mr. ]V Kuwar Member
Mr. .S, Pasil Member
. J  |Academic Commitios M, A B Mali |C onvemees
[Mr. MK. Mali Member
[tr. AL Shinde | Member
[Mr. AL More | Member
4 |Admisshon Committes |De. U K Mohite |Convener
All Head of Department  [Member
5 |Examination Commitiee Mr A B Mali [Convener
Mr. MK Mali Member
Dr. C.E. Patil Member
Dr. M.B. Kumbhar Member
Dr. 5. R. Londhe Member
6 |Grievence Reddressal Coll  |3g: 5D Thigale Convener
Mr. A B. Mali Member
(9] Mr. H R Ingavale Member
Mry UA_ Patil Member
7 |Gymkhana & Students Miss 5 B Mohite [Convener
Council Member
Member
Member
Member




8 [NSS.Committes Mr. AM. Yadav [Convener ( P.O.1)
Mr. O 5. Ghutukads

%  |Amti Ragging Commitiee

10 [RC.Cell

Anti-sryual Harassment
Cell

12

Vivek Vahini

r:ﬂ-u Desclopment
Commitiee




14 [Discipline Committee Mr. D.S.Ghutukade Convener
Smt.S.B. Mohite Member

Mr. 5. 5. Shinde Member

Mr. MK, Mali | Member

15 |[Time Table Committee Dr. 5.V .Pore [Convener
|Mr. A B. Mali Member

[Mr. H.S Mane Member

MrA L Shinde Member

16  |Alemni Association Sl 5B Mohite [Convener
Mr. HS. mane Member

Dr. 5.V Pore Member

Mrs. UA. Patil [Member

Mr. AL Shinde Mambar

1T | Parent Mest De. C.E Patil |Comvener
[Myr. 5.5 Shinde Member

|Dr. MB. Kumbbar Member

|Mr. A. L Shinde Member

I8 [Stwdents Wellare & Earn & e 1K Mohite | Convener
Learm Member
Commitice ¥
Member

Member

Member

19 |Arm Circle |Convener
{Member

Member

Member

Member

Member

Member

a0 |Schesce Associstion iﬁ:m-nn'
[Member

Member

Mhember

|Member

21 |Literscy Forum [Comvener
Member

Member

Member




12 |Commerce Amoclation MrA L Shinde |Convener
Mr. A B Mali Member
Mr. S.D. Thigale Member
23 |Swaff ; |Comvener,
P |nn U. K. Mohite ot et
|Dr 5.V Pore Member
[Mr, HS. Mane Member
Mr.A. L Shinde Member
24 |Hesearch Project and | Dr, R.R_Jadhav Convener
Aviihkar Commitice Dr. S.¥ Pore Member
Dr. LK Mohite Member
Mr. S.D0. Thigale Member
Mr.A L Shinde Memnber
|Dr. S R. Londhe S ernibaer
M. V.5, Jadhaw Membsr
25 Guidance Cell  [DrS.V Pore [Comvencr
and Placement Cell| "0 Member
Mr. MK _Mali Member
26 [{Skill sriented courses) |Dr 5.V Pore [Convener
Nirmatar Shilkshan Committe Mr. A M. Yaday Member
Member
Momber
Member
Member
Member
Member
Member
Womber
Mormnber
Wember
Wermber
Slemnber
27  |Tour Committes | Convener
WMember
Member
Mormber
Member
Member




28 |Attendance Commitiee Mr. A_B Mali (Convener
Dr. C.E. Patil Member
Mr. AL Shinde Member
29 |Audiovisusl Committee Mr. H R Ingawale
Dr. C.E. Patil |Member
30 I‘l:h:hl-ui & Display Mr. 5. N. Gotpagar [Convener
g e Dr. S.A Mali Wiamber
M| Ladies Associstion Dr Semt. DM Pacdalbar me
St 5.0 Mohite | Member
|Drsmt. MM Ghatage  [Member
smt. LA Patil |Member
[Dr. S.A. Mali |Member
32 [Lead College Committee  |Dr. S & Londhe [Comvener
Smt. S B Mohise Member
Mr AL Shinde Member
1} |Magarine Committee St 5 B Mohite [Convener
|Dr. RR Jadhav Member
[t MUK Mai Member
or. S.A Mali Member
[Mte. AL More Member
|Dr. M.B. Kusmbhar Member
14 |Wall Poster Commitiee IMr.S.S. Shinde |Convener
Dr, S.A. Mali Member
Mr. MK Mali Member
Mr. A_L. Shinde Member
Mr. M.B. Kumbhar Member
15 |Library Commitice Mirs. ULA_Patil [Convener
Dr. 5. D. Thigale Member
Prof. Dr. M M. Ghatge Member
Mr. AL More Member
Mr. V. Kuwar Member
36 |Detanical & College Garden |Dr. gmt M M Ghatage [Convener
Maintensnce Uommitice Dr. BR Jadhay Member
Mr. 5.5, Shinde | Member
Dr. V.V. Naik Membet
Dr. S R Londhe Member




37 [Publicity Committee |Mr. S.D. Thigale Convener
Mr.A M. Yadav Member
Mr. D.S. Ghutukade Member
Mrs. U.APatil Member
Mr. MK Mali Member
Dr. S.A. Mali Member
1% |Heport Committes D UK Mohite [Convener
|Dr. M.B. Kumibhar Member
\ir. A L Shinde Member
19 |Website Updation Mr. MK Mali [Convener
[Dr. S.V. Pore | Member
Mr. LV Kuwar [ Member
|Dr. 5. R Londhe Member
el e |r. M.B. Kusmbbar
BAPart 11 Mr H.S Mane
BAPart 111 Mr. MK Mali (English)
Dr. S.A. Mali (Marathi)
Mr. D.S. Ghutukade{ Hindi)
Mr. A. M. Yaday (History)
Mr. 5.D. Thigale { Eco.)
B.Com. | Mrs S M Mali
NCoam. (1 Mr. A B Mali
B.Com. 111 [Mir. A. L. Shinde
LS. Part- 1 Mr. S.N.Gotpagar
BSe. Pari- 11 Dr. u_lm.;
IS¢, Part- 111 Dr. U K. Mohite (Physics)
Dr.5. V. Pore (Chemistry)
Dr. M. M. Ghatage (Botamy ¥
Mr.5.5. Shinde (Microbiclogy)
i1 |Natwre Club Dr. SR Londhe |Convener
Prof. M M. Ghatge Member
Dr. 5.V Pore Member
Member
Member
[Member




Academibe & Adminbtrive |y ) v Kuwar [Convener
Audit Committee Dr C.E Patil Member
Mr.A B Mali Member
Mr. A M. Yadav Member
Mr. $.N. Gotpagar |Member
Mr. AL More |Member
{Dr. S.R. Londhe Member
Mr. LV. Kuwar Member
Mr. A L Shinde Member

{De. Padaliar DM, [Comvener
Beti Bachay Abbiyan [De. Mrs. MM Ghatge | Member
Committre lsmt S.B. Mohite Member
Inrs. A Pasil Member

Intr. A L Shinde [Convener
Mr. S N. Gotpagar Slember
Mrs. UA. Patil Member
ABRC D Dr. S.A. Mali [Member
Dr. V.V. Naik |Member
Dr. M.B. Kumbhar [Member
Mrs. S.M. Mali IMember

Dr. MM. Ghatge |Convener
Coale of Conduct Smt. 5.5 Mohite ]Hmhr
Mrs. LA Patil Member

NIRF Committoe Ms. ).V. Kuwar b
Mr. A L. Shinde Member

[Dr. V.Y Kadam [Convener
|DrS.V Pore Member
Smt. S B, Maohite Member
Purchase Committee [Mr A B Mali Member
Mrs. UA Patil Member
[Mr. AL Shinde Member
(M1 S Panil Wember

(Dr. vﬁr
¥e. Principal
B VMBS K Kanya Mahawdyalays,
Kacegeon, [l Sangh
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BHARATI VIDYAFLETH'S
MATOSHRI BAYABAI SHRIPATRAD KADAM KANYA MAHAVIDYALAYA,
EADEGADM, DIST - SANGL]
COMMITTELDS FOR CLRRICULAR & EXTRA-CURRICULAR ACTIVITIES 383 - 3823

Sr.Na. |Name of the Committes Name
[Chairman Dv. V.Y Kadam
1 |Seaff Secretary D LUK Mohise
3 |Imteraal Cuality Pref D 5% Pore {Conversy
Amurance Cell Dv. UK Mohise Mmiber

Dr. DAL Padalior Mimber
i S B Maohise Memiber
hlr A L Shinde e miber
Mr_ hK Rdali [T e—
Mr, IV Kuwar Member
Mr. 1.5, Pasil Slember

¥ [Acidemic Commitier Ay, A B Ml Convener
Mdr, ML Mtadi [ Mieenber
[Mdr. A L. Shinde nlember
[nr. AL More Merber

4 |Admisios Commitier Div LK Mbodiie | Lianvenr
All Head of Department Memiber

i |Examination Commities Ml A B Mlali Comvener
M. MUK Mali Memier
D, CE Paail Alember
D, MLBL K mmbhar Member
[Dr S R Londhe e

& |Grievasce Reddrewsal Cell [Mr S [ Thigale onvener
Mir, A B Mali Mermber
M. H R Ingavale Wember

) [g-r::—- A Simdeaty Mlinn 5 B Mahite Convener
Dr. M M. Ghatge Memiher
Mr. 5.5 Shinde Member
Mr, A L Shinde Sdember
D 5 R Landhe [Member

£ INAS Commities Mr, AN Yadav omveser | .0, ] )
De. Sarvies Mlali Mbembeer { 0L 1 )
|ru|.r. [ 5 Chuiskade Mlcmber
Mr. 5.0 Thigale Member
My H S Mans Member
Me. MR Ingwwale
Dir, b M. Ghatge Member
Mr-A B Mali Member
My, MUK Mllali Mzmber
Mr. A L Shinde [‘ember

¥ |Asti Ragging Commirter  |Mr. H R Ingavale [Convener
[Dr. DM Pacialiar [Mbember
[ten LA il Wember
{Mr. S 8. Gotpagar Member
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0 |Schrwer Ameciatien Dr. ¥. V. Naik [ Comvemer
D, RR Jadhay Wember
Mr. S N Gotpagar Member
Dr. S.R. Londhe Member

11 |Liberscy Ferum Dir, b_B. Kumbhar Convener
Smt. LA Desal idember
Mr. D5 Chutskade Wemier
Mr. MK Mali [Member

11 |Commerce Asociaiion Mr AL Shinde |Comvener
e, A B. Mali Wlember
Mr. 5.0, Thigale Wemier

I3 [T Aendeny Dir, U K. Mohise Comvener, Stall Secretary

Dr 5% Pore Tdember
Mr. HS. Mane Mhember
Mlr AL Shinde Member

4 |[Resesrch Project and Dir. R Jachay Comvener
Avishbar Commitier Dr. 5.V Pore Member
Do U K Mshing Mdember
Mr. 5 D, Thigale Membar
bir A L Shinde ember
De. S B Londhe Member
Mr. V. Kywar Member
M V.5 Jadbav sicmber

33 |Carrier Guidance Cell  |Dr 5.V Pore [Convener
Coustling sod Placement oy 5 B Mohite | Member
. [, MK Ml Member

26 |(Skill srienied cowrses)  |Dv SV Pore | Converss
Nirsntar Shikahsn [har. A M Yadaw Member
Comabize Mr. HL 5 Mane Miember
Mr S.D. Thigale Mcmber
Dr, LK Mohite Member
D Semt. 0 M Padalkar Wember
Dr. SR Londhe P
St S B Mohite Member
Div MM Gihatage ember
Mlr 0§ Ghatabace Mcmber
M. |V Kuwar Member
Mir AL Shinde [ bember
Mlr. MK Mali [Member
Dr. S.A. Mali [Member

7 Towr Commities M. 5.5 Shinde

[Mdr. HS Mlane Miemnber
[htr A M Yacdaw Member
Die. st MM Member
Mr. Gotpagar 5.5 Mermber
Dr. S B Losdhe Merder
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28 [Attendance Commities {Converer
Mr, A B Ml |Member
De. C.E Puil | Member
9 Awdsaymanl Cemmiries M H R Ingarwale |Comyener
Dr. CE Patil Member
10 Black Board & Display Mr. 5. N Gotpagar |Comvencr
Iﬁlﬂﬂ' D Member
Dr. 5.4 Ntali Member
31 | Ladies Associstion Dr Smt. [ M Pacialionr [Coavener
M. LA Diesad Sdember
Sme. 5.0 Mobdie Idember
Dremi b AL Chatige Memiser
set 1A, Pastil Membwr
Dr. 5.A. Miali Member
13 |Lewd College Commities Dr. S B Londhe {Coavener
Smi 5 B Mobite Member
Ml L Shinde 1-%
1} |Magusies Commiries D, BF_Judhay |Cosvener
Smi. 5 B Mobhe Sdember
e D5 Clwtukade Wember
Mr MK Melali Sember
Dr. 5.4 Mali Sember
M. A L. More “lember
M (Wall Pester Commitive Die. 5.4, Mali [Convener
Sy, bl K Mladi “iember
Mr. AL Shinde Member
Sr. Ml . Kusmibshar [ Member
35 |Library Commiries Mirs LA Paril [Convener
Dr. 5 D. Thigale Aismber
[Prof De. MM, Ghatge [ M comber
Mdr. AL More Mermber
M. LV, Kowar “emiber
36 |Botasical & Collepe Garden |Dr. umt. M M Chatage Conivener
[Mr & 5 Shinde Member
D, V.%. Naik “demeer
1T |Publicity Commitiee Mr_A ML Y adav |Comvener
Me. 5.D. Thigale [Member
Wirw LA Patil [Member
Mr Mol I i [Member
De. S.A. Mali [Member
I [Repert Commitiee Mdr, A B Mali [Canvener
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SHIVAJI UNIVERSITY, KOLHAPUR
RDE

The Government of Maharashtra, Higher and Technical Education Department has
issued 2 Resolution No. Mise- 2018° CR$6 7 18 /UNI-1, dated 08™ March, 2019, The said
resolution relates 1o the Notifigation ssoed by the University Grants Commission daad 18®
July, 2018 in respect of minimum oducational qualifications for appointment, pay scales and
other benefits to the teaching and other cquivalent posts in Universities and Colleges and
measures for the maintcnance of standards in | ligher Education.

The said resolution mentions the Stle Government has decided 1o implement ond 1o
revise pay scales and terms and conditions of services of teachers and other equivalent posts
in Universities and Collepes

However, as no Matutes are made in this behall, as per the decision of the Lniversity
Authority and the powers vested to me under section 12 (8) of the Maharashtra Public
Universities Act, 2016, | Professor Dr. Devanand Baburso Shinde, Viee-Chancellor of the
Shivaji University, Kolhapur for the time being regulate matter by issuing directions
mentiongd below: fl

1. Government of Mabarashirs, Higher and Technical Fducation Depantment resolution
bearing No, Misc- 2008/ C.R.56 / 18 AUNI-1, dated 08™ March, 2019 is enclosed
herewith as a part of this Order and shall be applicable W the tcachers in the
University, afliliated colleges and recognized institutions with effect from 1% January,
2016.

This Onder sball sciain i luvroe Gl the Siatuies @ s regand come miw hice as por

the provisions under section 71 (20) of the Malwrashira Public Univenabies Act, 2016,

3 s clarifiad thal the existing Statutes 5o far they are mot incomsistent with the
enclosed Gosemment Resolution, shall remain in force.

r

e
> G | —~
Ref. Mo EHIF.&TWIHHHI‘U%[}Q_ Prol. (Dr.) Devanand Baburao Shinde
Date: MH 2019 Vice-Chancellor,
Mace: ' Shivaji University, Kolhapur

Crontt Y
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o
To,

1. The Deans of Faculty, Shivaji University, Kolhapur,

2. The Heads of the Post-graduate Depantments of Shivaji University, Kolhapur,

3. The Directors of Schools of Shivaji University, Kolhapur,

4. The Principals of all Government and Non - Government Colleges afTiliated 1o Shivaji
University, Kolhapur.

5. The Heads of the all Recognized Institutions under Shivaji University, Kolhapur,

6. The Secretary to the Honorable Governor, Raj Bhavan, Malbar Hill, Mumbai,

1. The Sccrctary to the Government of Maharashtra, Higher and Technical Education
Department, Mantralayva, Muoumbai,

E. The Dhirector of Educaton, (Higher Education), Maharashira State, Pune - 1,

9. The [hrector of Education, { Technical Education), Maharashira State, Pune - |,

10, The Joint Director, Higher Edueation, Kolhapur Region, Kolhapur,

1. The Secrctary to the Government of India, Ministry of Human Resource Development
(Department of Education), New Delhi,

12, The Secretary, University Grants Comonssion, New Delhi,

13. All the Statutory OlTicers, Shivali University, Kolhapur,
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- Revision of Pay Scales of Teachers in Non-
Agriculiural  Universities, National Law
University, AfTiliated Colleges, Government
Colleges/Institutes as per T Central Pay
Commission and UGC Regulations on minimum
qualifications for appolntment of teachers and
other academic stall in universities and colleges
and measure for the maintenance of standards in
Higher Education, 2018,

GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department
Government Resolution No. Mise-2018'C.RS6T8UNI-1
Mantralava Annex, Mumbai - 400 032
Date: 08 March, 2019

Read:- . Government Resolution. Higher and Technical Education Department No. NGC-2009/
(24309)-Uni. I, dated 12* August, 2009,

Government of Indla MHRD letter No. 1-7/2015-U.11 (1), dated 2* November, 2017.

3. Government of India MHRD letter No. Comrigendum F.No,1-7/2015-LL11 (1), dated 8%
November, 2017,

Government of India MHRD letter No. 1-4/2017-LL11, dated 28* January, 2019,

UGC letter No. F.No.23-472017 (PS), dated 31 January, 2018.

The Gazette of India: Extraordinary, Part 111-Section 4, dated 18" July, 2018

The Maharashtra Public University Act, 2016

L

-

=4
-

Preambile:-

University Grants Commission vide its letter dated 31" January, 2018 mentioned that
the Government of India MHRD, Department of Higher Education, New Delhi vide its letter
dated 2™ November 2017 regarding revision of 7 Pay of teachers and equivalent orders in
universitics and colleges following the revision of pay scales of Central Government employees
on the recommendations of the 7* Central Pay Commission and to say that the State
Government may take action to adopt the Government of India’s scheme for State Universities
and colleges.

The revision of Pay Scales of teachers and equivalent academic stalT shall be subject to
provisions of the scheme of revision of Pay scales as contained in letter dated 1™ November,
2017 and regulation isssed-by UGC dated 15 July, 2018 and amendments thereof from time
to time in this behall.

4
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1.0,

2.0,

.o

Resolution:

The question of implementing scheme of revisions of pay scales of universities and college teachers
as per letter No, 1-7/2015-UI1 (1), Government of India, Ministry of Human Resource
Development, Department of Higher Education, dated 2 11.2017, and other relevant guidelines and
notifications issued by University Grants Commission (U'GC regulations on Minimum qualifications
for appointment of teachers and other academic staff in Universities and Colleges and Measures for
the maintenance of standards in Higher Education, 2018), dated 18.72018 (in shot “UGC
Regulations, 20187) was under considerations of State Government. After considering all the
aspects, the state government has decided to implement and revise pay scales and terms and
conditions of services as detailed below:

Coverage

The revised pay scales and other measures to the improvement of standards in Higher Education are
applicable to all categorics of full-time teachers/librarians/Director of Physical Education employed
by the non-Agricultural Universities, National Law Universities, Deemed to be Universities, non-
Government aided/unaided Colleges, in the facultizs of Ans, Science, Commerce, Humanities, Law,
Education, Social Sciences, Languages, Library Science, Physical Education, Journalism & Mass
Communications, Music, Performing Ars, Visual Ars, Other traditional Indian Art forms like
Sculpture, etc., Drama and Yoga, etc., in the State, Government Institutes and Colleges.

However, unaided collegesiunaided institutes/unaided deemed 1o be Universities/Private
Universities'Open Universities will not be entitied for any financial assistance from the State
Government and similarly in case of aided institutes the Government assistance will only be limited
to the posts approved by the Government from time to time.

The revised scales are not applicable to teachers who retired on or before 31% December 2015 and
who worked on re-employment on that date, including those whose period of recmployment was
extended after that date.

The revised scales are not applicable to the Accompanists, Coaches, Tutors and Demonstrators.

Date of Implementation

The date of implementation of the revised pay shall be % January, 2016, and the date of
tmplementation of terms and gonditions shall be the date of issue of these Rules.

Designation
There shall be only three designations in respect of teachers in colleges, namely, Assistant

Professors, Associate Professors and Professors. Also, there shall be no change in the present
designations in respect of Library and Physical Education Personnel.
There shall be only four designations in respect of tcachers in Universities, namely, Assistant

Page 2of 60
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4L

Professors, Associate Professors, Professors and Senior Professors.  Also, there shall be no change
in the present designations in respect of Library and Physical Education Personnel up 10 Deputy
Librarian/ Assistant Librarian (Sclection Grade) and Deputy Director of Physical Education &
Sporty’ Assistant Director of Physical Education & Sports (Sclection Grade) respectively. However,
Univensity Librarian is re-desipnated as Director, Knowledge Resource Center and University
Director of Physical Education & Spors s re-designated as Director of Sports & Physical
Education.

Hecrultment and Qualifications

The direct recruitment to the posts of Assistant Professor in Colleges and Assbitant Professor,

Associate Professor, Professor and Senior Professor in the Universities, shall be on the basis of merit

through an all-India advertisement, followed by selection by a duly-<onstituted Selection Commitice

ai per the provisions made under these Rules. These provisions shall be incorporated in the
statutes'Ordinances of the university concerned.  The composition of such & commitiee shall be =
specified in these Rules.

The minimum qualifications required for the post of Assistant Professor, Associste Professor,

Professor, Senior Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Director,

Knowledge Resource Center, Assistant Director of Physical Education and Sports, Deputy Director

of Physical Education and Sports, Director of Physical Education and Sports, and Director of Sports

& Physical Education shall be as specified by the UGC in its regulations and accepted by State

Government time to time.

L The National Eligibility Test (NET) or State Eligibility Test (SET) shall remain the
minimum eligibility for appointment of Assistamt Professor and equivalent positions
wherever provided in UGC Regulations, 2018.

Provided that candidates who have been awarded 3 Ph.D. Degree in accordance with the
University Grants “Commission (Minimum Standards and Procedure for Award of
M_PhilPhD. Degree) Regulation, 2009, or the University Grants Commission (Minimum
Standards and Procedure for Award of M. PHilPh.D. Degree)Regulation, 2016, and their
subsequent amendments from time 1o time. a5 the case may be, shall be exempted from the
requirement of the minimum cligibdity condition of NET /SET for recruitment and
appointment of Assistant Professor or a1y equivalent position in any University, College or
Inatitution.

Provided further that the award of degree 1o candidates registered for the M. PRilPh.D.
wmgium]ubll.!ﬂﬂ.ﬂdlhpnenﬂhhmﬁﬂuu{ﬂnmm
Ordinances / Bye-laws / Regulations of the Institutions awarding the degree. All such Ph.D.

Page 1 of 60
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44.

IL

candidates shall be exempted from the requirement of NET/ SET for recruitment and
appointment of Assistant Professor or equivalent positions in Universitics/ Colleges/
Institutions subject to the fulfillment of the following conditions:
a) The PhD. degree of the candidate has been awarded in regular mode only;
b) The Ph.D. thesis has been evaluated by at least two examiners;
c) An open Ph.D, viva voce of the candidate has been conducted,
d} The candidate has published twe rescarch papers from hisher Ph.D. work, out of
which at least one is in a refereed journal; and
¢) The candidate has presented ai least two papers, based on hisher PhD. work in
conferences/seminary/sponsored/ Tunded ‘supported by the UGC/ACSSR/CSIR or
any similar agency.
The fulfillment of these conditions is to be certified by the Registrar or the Dean (Academic
affairs) of the University concorned
The clearing of NET/SET shall not be required for candidates in such disciplines for which
NET/SET has not been conducted. However, Ph.D. degree shall remain the minimum
eligibility for appoimtment of Assistant Professor and equivalent positions in such
disciplines wherever provided in UGC Regulations, 2018.

A minimum of $5% marks (or an equivalent grade in a point-scale, wherever the grading system is
followed) at the Master's level shall be the essential qualification for direct recruitment of teachers
and other equivalent cadres at any level.

L

A relaxation of $%. shall be allowed at the Bachelor's as well as at the Master®s level for
the candidates belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes
(OBC)Non-creamy Layer)/Differently- abled ({a) Blindness and low vision; (b) Deafl and
Hard of Hearing (c) Locomotor disability including cerebral palsy, leprosy cured,
dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental iliness; (e) Multiple disabilities from amongst
persons under (a) to (d) including deaf-blindness) for the purpose of eligibility and
assessing good academic record for direct recruitment. The eligibility marks of 33% marks
{or an equivalent grade in a point scale wherever the grading system is followed) and the
relaxation of 5% to the categories mentioned above arc permissible, based only on the
qualifying marks without including any grace mark procedure.

A relaxation of $% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders
who have obtained their Master's Degree prior 1019 Scptember, 1991,

A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed
by a recognized university, at the Master's level shall also be considered valid.

Page 4 of 60
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4.7,

4.8

4.9,

4.10.

4.1L

4.1L

51

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of
Professor.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of
Associate Professor.

The Ph.D, Degree shall be a mandatory qualification for promaotion to the post of Assistant Professor
(Selection Grade/Academic Level 12) in Universities.

The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant
Professor in Universitics with effect from 01.07.2021.

The time taken by candidates 1o acquire M.Phil. and / or Ph.D. Degree shall not be considered as
teaching/rescarch experience 1o be claimed for appointment to the teaching positions. Regular
faculty members up to twenty per cent of the total faculty strength (excluding faculty on medical /
maternity leave) shall be allowed by their respective institutions to take study leave for pursuing
Ph.D. degree.

Qualifications

No person shall be appointed to the post of University and College teacher, Librarian, Director,
Knowledge Resource Centef, Director of Physical Education and Sports or Director of Sports &
Physical Education, in any university or in any of institutions including constituent or affiliated
colleges recognired under clause () of Section 2 of the University Grants commission Act, 1956 or
in an institution deemed 10 be a University under Section 3 of the sald Act if such person does not
fulfill the requirements as to the qualifications for the appropriste post as provided in the Schedule |
of UGC Regulations, 2018,

Direct Recruitment
For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & Mass Communication.
L Asslstant Professor in Colleges and Universities
Eligibility (A or B):
Al
1) A Master's degree with 55% marks (or an cquivalent grade in a point-scale
wherever the grading system is followed) in a concerned/relevant/allied subject
from an Indian University, of an equivalent degree from an accredited foreign
university.
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2) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar
test accredited by the UGC, like SET or who are or have been awanded a Ph D.
Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M_Phil/PhD. Degree) Regulations, 2009 or
2016 and their amendments from time to time as the case may be exempted from
NET/SET :

Provided the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be
governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of the
Institution awarding the degree and such PhD. candidates shall be exempted from the
requirement of NET/ SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universities'Colleges/Institutions subject 1o the fulfillment of the
following conditions:
a) The Ph.D. degree of the candidate has been awarded in regular mode only;
b) The Ph.D. thesis has been evaluated by at least two examiners;
¢) Anopen Ph.D. viva voce of the candidate has been conducied,
d) The candidate has published two rescarch papers from hisher Ph.D. work, out
of which at least one is in a refereed journal; and
¢) The candidate has presented at least two papers, based on his'her Ph.D. work in
conferences/'seminars, sporsored funded'supported by the UGC/ICSSR/CSIR
or any similar agency.
Note:

1) The fulfillment of these conditions i 1o be certifled by the Registrar or the Dean
fAcademic affairs) of the University concerned.

2) NET/SET shall also not be reguired for such Masters Programmees in disciplines
for which NET/SET is not conducted. However, PhD. degree shall remain the
minimum eligibility for appointment of Assistant Professor in such disciplines.

OR
B
The PhD. degree has been obtsined from a forcign university/institution with a
ranking among top $00 in the World University Ranking (at any time) by any one of
the following:

(i) Quacquarelli Symonds (Q5) ;

(i)  the Times Higher Education (THE) or

(i)  the Academic Ranking of World Universitics (ARWU) of the Shanghai

Page 6of 60
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Jiao Tong University (Shanghai).
Note: The Academic score as specifled in Appendix Il {Table 3A) for Universities, and Appendix
IT (Table 3B) for Colleges, shall be considered for short-listing of the candidates for interview
only, and the selections shall be based only on the performance in the interview.,

1L Associate Professor in Universities
Eligibility: i

i) A good academic record, with a Ph.D. Degree in the concerned/allied/relevant
disciplines;

i) A Master's Degree with at least 55% marks (or an equivalent grade in a point-scale,
wherever the grading system s followed); and

iii) A minimum of eight years of experience of teaching and / or research in an
academic/research position equivalent 1o that of Assistant Professor in a University,
College or Accredited Research Institution/industry with a minimum of seven
publications in the peer-reviewed or UGC-listed journals and a total rescarch score
of Seventy five (75) as per the criteria given in Appendix 11, Table 2.

L Professor in Universities
Eligibility (A or B)
g .

i) An cminent scholar having & PhD. degree in the concemnedallied/relevant
discipline, and published work of high quality, actively engaged in research with
evidence of published work with, & minimum of 10 research publications in the
peer-reviewed or UGC-listed journals and a total research score of 120 as per the
criteria given in Appendix LI, Table 2.

ii} A minimum of ten years of teaching experience in university/college as Assistant
ProfessorfAssociate Professor/Professor, and / or research experience at equivalent
level at the University/Natioral Level Institutions with evidence of having
successfully guided doctoral candidate.

O
B.
An outstanding p:nfm.ion.ﬂ. having a PhD. degree in the relevantallied/applicd
disciplines, from any academic institutions (not included in A above) / industry, who has
made significant contribution to the knowledge in the concerned/allied'relevant discipline,
supported by documentary evidence provided hie'she has ten years' experience.

Page 7 of 60
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v.

Senlor Professor in Universities

Upto

10 percent of the existing sanctioned strength of Professors i? the university may be

appointed as Senior Professor in the universitics, through direct recruitment. The scheme
shall be applicable 1o directly recruited professors only.,

Eligibility:

i)

i)

iii)

iv)

An eminent scholar with good track record of high-quality research publications in
Peer-reviewed or UGC-listed journals, sipnificant research contribution to the
discipline, and engaged in research supervision.

A minimum of ten years of teaching/rescarch experience as Professor or an
equivalent grade in a University, College or an institute ﬂfﬂ:ﬂlllllll level.

The selection shall be based on academic achicvements, favourable review from
three eminent subject experts who are not less than the rank of Senior Professor or
a Professor of at leasi ten years experience. .

The selection shall be basad on len best publications in the [:'u-r-rﬂimnd or UGC -
listed journals and award of Ph.D. degrees to at least two :;:ndld:tﬁ under hisher
supervision during the last 10 years and interaction with :!Ii.r Selection Committes
constituted as per these Rules.

College Principal
A.  Eligibility: '
i. PhD. degree;

ii. Professor/ Associate Professor with a total service/ experience of at least
fifteen years of teachingresearch in Universities, Colleges and other
institutions of higher education;

iil. A minimum of 10 research publications in peer-reviewed or UGC-listed
journats; and

iv. A minimem of 110 Research Score as per Appendix 1, Table 2

Tenure:

A College Principal shall be appointed for a period of five years, extendable for
another term of five years on the basis of performance assessment by a Commitice
appointed by the University, constituted as per these Rules.

! Page 8 of 60
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College/Institution. The selection commitiee shall be as per the guidelines prescribed by the
State Government in the (fficial Gazette.

VL College Principal
There shall be a selection commitiee for recommending names of the suitable
candidates for appointment for the post of college Principal. The selection
committee shall be as per the guidelines prescribed by the State Government
in the Official Gazete.

2 The term of anpointment of the Principal, thall be five years with eligibility
for reappointment for one more term. I the Management intends 10 re-
appoint the existing Principal, the Management shall initiate the process of
extcrnal pecr revicw at least six months before.

O b) The external peer review commitiee prescribed in clause (c) above, shall

comsist of the following members, namely:-
i. Nominee of the Vice-Chancellor, Chairperson;
ii. Nomines of the Charperson of the Management of the
College Tnstitution;

The nominees shall be from the Principals of the Colleges with
Excellence/Colleges with Potential for Excellence/ Autonomous
Colleges/ NAAC A or A+ accredited CollegesDirector or
Head of the University Department.

¢) The report of the external peer review committes shall be the main basis for
re-appointment of the Principal

d) If the external peer review committee recommends for re-appoiniment of

. the euisting Principal, the Management shall re-appoint such existing
Principal for one more term.

VIL  Sclection Committees for the posts of Directors of Sports and Physical Education,
Deputy Directors, Assistant Directors of Physical Education and Sports, Director,
Knowledge Resource Center, Deputy Librarians and Assistant Librarians shall be the
same as that of Professor, Associate Professor and Assistant Professor, respectively, except
that in Library and Physical Education and Sports or Sports Administration, respectively,
practicing Librarian/Director Physical Education and Sports, as the case may be, shall be
associated with the Selection Commites as one of the subject experts.
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VIIL. The “Screening-cum-Evaloation Commitiee™ for CAS promotioas of Assistant
Professorv/equivalent cadres in LibrariansPhysical Education and Sports from one
level to the other higher level shall coasist of:

A.  For University teacheors:
i The Vice-Chancellor or hisher nomince shall be the Chairperson of the
Commities,
ii.  The Dean of the Faculty condemed;
ifi.  The Head of the Department /Chairperson of the School;
iv. One subject expert in the subject concerned nominated by the Vice-
Chancellor from the University panel of experts; and
v. Direcior Higher Education or his'her nominee not below the rank of Joint
Darector.
B.  For College teachers:
i The Principal of the college shall be the Chairperson of the committes;
il.  Head /Teacher-In charge of the department concerned from the college;
iil. Two subject experts in the subject concerned nominated by the Vice-
Chancellor from the university panel of experts; and
iv. Joint Director Higher Education or his /her nominee not below the rank of
Associate Professor.
C.  For University Assistant Librarian:
i The Vice-Chancellor shall be the Chairperson of the Committee;
iil.  The Dean of the Faculty concerned;
iil.  The Librarian, University Library;
iv. One expert who is a working Librarians nominated by the Vice-Chancellor
from the University panel of experts; and
v. Director Higher Education or his’her nominee not below the rank of Joint
Director.
D.  For College Librarian:
L The Principal shall be the Chairperson of the Committee:
i The Librarian, University Library;
iiL  Two expert who are working Librarians nominated by the Vice-Chancellor
from the University panel of experts; and
iv. mmumuiﬂnfdﬂhuﬁshmhuuhmwlﬂﬂ
Associate Professor.
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6.4

For all Selection Commitiees specified in these Rules, Head of Department / Teacher-In-
charge should be either in the same or higher rank/ position than the rank/position for
which the interview is to be held.

70, Selection Procedure:

L

nL

The overall sclection procedure shall (ncorpurale transparent, objective and credible
methodology of analysis of the merits and credentials of the applicants based on the
weightage given to the performance of the candidate in different relevant parameters and
his'her performance on a grading system proforma, based on Appendix 11, Tables 1, 2, 3A,
3B, 4, and 5.

In order 1o make the.system more credible, universitics may assess the ability for teaching
and / or rescarch aptitude through a seminar or lecture in a classroom situation or discussion
on the capacity to use the latest technology in teaching and research at the interview stage.
These procedures can be followed for both the direct recruitment and the CAS promotions,
wherever selection committees are prescribed.

The universities shall adopt these Rules for selection committees and selection procedure
through their respective statutory bodies incorporating Appendix 11, Table 1, 2, 3A, 3B, 4,
and 5 a1 the institutional level for University Depariments and their Constituent collcges
/Conducted colleges’ affilisted colleges (Government/Government- sided/Autonomous/
Private Colleges) to be followed transparently in all the selection processes. The universities
may devise their own self-assessment-cum-performance appraisal forms for teachers in
strict adherence to the Appendix II, Table 1, 2, 3A, 3B, 4, and 5.

In all the Selection Committces of direct recruitment of teachers and other academic stafl in
universities and colleges provided herein, an academician belonging o the Scheduled
Caste/Scheduled  Tribe/OBC/Minority/ Women Differently-abled categories, if any of
candidates belonging to these calegories is the applicant and if any of the members of the
selection committee does not belong to that category, shall be nominated by the Vice-
Chancellor of the University, and in case of a College, Vice-Chancellor of the University to
which the college is affiliated to. The academician, so nominated for this purpose, shall be
one level sbove the cadre level of the applicant, and such nominee shall ensure that the
norms of the State Government, in relation to the categories mentioned above, are strictly
followed during the selection process,

The process of selection of a Professor shall involve the inviting of the application
developed by the respective university, basad on the Asscssment Criteria and Methodology
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B) Number of candidates 1o be called for merview shall be decided by the conue e itics.
C) Academic Score -

Research Publications

Teaching Experience

80

TOTAL -

Table: 3 B

Criteria for Short -listing of candidates for nterview for the Postol Assistant Professon in
Colleges

5.N.

Academie Hecord

Score

l.

Grduation

80% & Above

60% fo less 55% to less 45% 1w less
than 50% = 19| than 60% = 16{ than 53% = 104

-
e

Post Graduation

ED% & Abosve
=25

60% to lesy 55% (50% in case o

than 80% = 2} SC/ST/OBC (nomreamy
ayeryPWD) to less than 601
= 20

MFPhiL

ﬁ:ﬂ'n’- and
abave =07

55588 to less than 60% =05

Ph.D.

g

NET with JRF

10

NET

08

SET

05

Research Publicatons
(2 marks foreach
research publicaton
published in Peer
Reviewed or UGG
listed Joumalk)

]

Teaching/Post Doctoral
Experence (2 marks
forone yearcach#

Awanls

Intemational MNational
Level (Award given by
Intemational
Organirations/
Government of lndia/
Government of India
recognized National
Level Bodies)

03

StateLevel (Awands
given by State

Government)

=328




#However, if the period of waching/Posaloctoml evpercnee 5 less than one year then the
marks shall be reducedproportionate by,

MNole:

A} (i) MPhil + Ph.D
(i) JRFNET/SET i
(E) In awards calegory:

Maximum- 25 Marks
Maxknum- 10 Marks
Maximum=03 Marks

B) Number of candidates to be called for interview shall be decided Eplbge.

C) Academic Score - B4
Rescarch Publications- 06
Teaching Experience - 10
TOTAL - " 100

Table 4

Assessment Criteria and Methodology for Librarans

Sr. MNo.

Activity |

Grading Crieria

Regularity of anending library {(calculatq 90% and above Good

in terms of percentage of days atendec
the total number of days he/she B expeg
to attend)

While attending in th
individual

is expected 1o underake,
following #ems of work: {

s Library Resource and ﬂlglni:.!.‘lik]
and mainienance of books, joum
and repons.

s Provision of Library reader senvicy
such as lierare retricval service
to rescarchers and analysis

towards

re port
updatis
mastifutonal websige

the Ebrary,

mier &

Below 90% but 80% and aboveSatsfactory

Less than 30% Mot satsfactory

e Assistance
Conduct of seminars/workshops relaled
library activity or on specific books or gen
ol books.

Good- | National kevel seminssbrkshop +
| State/institution kevel workshop/Seminar

Satisfactory | National kevel seminar/
workshop or

1 Statelevel seminar/ workshop + |
institution leve seminarworkshop or
4 institution seminar / workshop

Unsatisfactory- Mot falling in above two
cale gories




Accompaniment to Gove mment Resolution,
Higher and Technical Education Department NoResohution No.Misc- 2018/ C.R.56 /18 /
UNI-1, dated08 March, 2019,

Appendix 11

TABLE - A

{(Minimum API require me nt for the promotion ofteache s under CAS in unive nvity
departments)

5.50. Assistant Assbtnl Asshtant Associale

Professor Professor Professor Professor

(Stagel! AGP | (Stage2/ AGP | (Staged/ AGP | (Stage4/ AGFP

Rs. 6000 o Hs., TO00 o Hs. 8000} i | Rs, 9000} o

Stage 2/ AGP | Stage 3/ AGP | Associate Prufessor

Ra. 7000 ) Ra. 8000) Professor (Stage 5/
(Smge 4/ AGE Hs.
AGE Rs. 10000 )
000}

1. Rescarchmd 40/ assessmen 100/ G0/ assessmer 120/
Academic period asscssment | period assessment
Contribution period period
(Category IlI)

B Expert assessment | Screening Screening Selection Selection
Syitem Committce Committe e Committee Committee

TABLE =B

{Minimum APl requirement for the promotion of eachers under CAS in colleges UG & PG

S.No. Assstant Assstant | Asshtant Assoch e
I'mfessor Pmfessor Pmfessor Professor
(Stagel/ AGP | (Stage2/ AGP | (Stige}/ AGP | (Staged/ AGP
Ha. 600 o Rs. TO00 to Hs. 8000) 0 | Rs. 9000) o
Stage 2/ AGP | Stage M AGP | Associate Professor
Rs. T000) Rs. 8000) Professor (Stage §/
(Stage 4/ AGP Rs.

AGE Hs. 10000)
GOy
1. Research and 20/ assessmer 50/ assessmed 45/asscssmen 60/ assessmer
Academic period period period period
Contribution
{Category IlI) |=
2. Expertassessment | Screening Screening Selection Selection
Svitem Commitice Commigiee Committce Committe e

%)
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Introduction:

To fulfill the vision and mission of the institute, the decentralization and participative management
method is strictly followed by the institute. The college is governed by Bharati Vidyapecth, Pune,
established on 10™ May, 1964 to shoulder the social responsibility and to provide quality education to the
youth. The inter-relationship among the top management, principal and faculty of the college promotes the
quality education and effective management of the college. The policies and plans regarding academics,
curricular, extra-curricular, administrative and infrastructure facilities are designed and implemented by the
management, the principal and faculty members in accordance with the guidelines of UGC, Government
and affiliated University. It is affiliated to Shivaji University, Kolhapur. The collage caters to the needs 1o
the financially deprived and educationally backward students as in the mission of the Bharati Vidyapeeth,
Pune sanstha, offering graduation in Arts, Commerce and Science and post-graduation in Marathi, Botany.

While preparing the perspective plan, the institute will strive to achicve the status of the best college
in the jurisdiction of Shivaji University, Kolhapur by Bharati Vidyapeeth, Pune in 2017.

Our aim to provide high quality teaching. The aim of institute will be to provide additional skill-
based programmes 1o help learners for employability. The research component to some extent will be
inculcated at undergraduate and post graduate level. The perspective plan is prepared afler interaction with
stafT, management and parents, student’s feedback.

The perspective plan has been discussed, reviewed and approved in the C.D.C. of the college. It is
our sincere efforts to prepare the framework for our collective efforts directed towards the attainment of our
goals.

The functions of IQAC are: -

1 To develop and apply quality benchmarks/parameters for various academic and administrative

activities of the institution.

2 To facilitate leamer-centric environment conducive to quality education and faculty maturation to

adopt the required knowledge and technology for participatory teaching and leaming process.

3. To amange feedbacks from students, parenits and othcr stakcholders on quality-related
institutional

processes.
4 a) To Disseminate information on various quality parameters of higher education.
b) To Organize inter and intra-institutional workshops, seminars on quality relsted themes and
promotion of quality circles.
¢} To document various programmes / activity leading to quality improvement.
d) To act as a nodal agency of the institution for coordinating quality related activities, including
adoption dissemination of best practices,
¢) To develop and maintenance of institutional data base through MIS for the purpose of
maintaining/ enhancing institutional quality,
) To nurture Quality Culture in the institution.
5 Preparation of Annual Quality Assurance Reports (AQARs) as per guidelines and parameters of
NAAC, Bangalore.




Vision

*Social Transformation through Dynamic Education’

Mission

‘To creale awareness for higher education among the girls from the rural area, help them to be

educated, self-reliant to wplift their standard of living and contribute actively to bring about the social
transformation”,
Objectives:

249 & L& HOOHHD

<

To provide the academic and infrastructural facilities to the girls from the rural arca;

To develop academic, sports and cultural excellence among the students;

To motivate the students to develop personalities on the basis of their attitude;

To inculcate the dignity for labor and create social awareness among the students;

To bridge the rural and urban cultures and work for national integration.

To encourage and help to fellow faculty to use advanced teaching aids and ICT tools in their TLP
and rescarch endeavor.

To initiate MOUs, collaborations’ agreements with external agencics and local stakeholders for
qualitative improvement of the college.

To motivate fellow staff for introduction and institutionalization of the value-added/ skill
development courses and development of student's employability.

To provide good residential facilities for students.

To provide good facilities of education in basic branches.

To suggest management of the college to provide adequate infrastructural development, quality
improvement of library resource center and support stafl as per changing scenario of higher
education.

To create suitable ambience among the fellow faculty and students through dialogical manner for
the student-centric activitics and execution of the IQAC policies.

L. CURRICULAR ASPECTS
The college follows the prescribed curriculum of the Shivaji University, Kolhapur. Following

aspects are required (o be considered to set benchmark in the line with the expectations of the revised
accreditation framework (RAF) of Bangalore,

LANN

To introduce new PG programs like M.Sc. (Botany), M.A. (Marathi).

To introduce the skill, value-added, short term and add-on courses.

To encourage faculty and students to take up relevant online courses.

To interact with stakcholders regarding with their feedback on the curriculum and incorporate these
in curriculum.

To utilize expertise of the stakcholders and experts from the universal group for quality
improvement.

To identify the plug points where the different courses could be integrated in the curmiculum to
insure broader understanding and application.

To provide opportunities for capacity building to the faculty from the institution as well as other
institutions by organizing FDP in innovative TLP strategics for effective curriculum delivery.




. TEACHING LEARNING AND EVALUATION

There is a need 1o train students to be competent employable, not only at the local, but also the
global level, At the same time, the impact of social media, and exposure 1o global values, also underlines
the need o have a strong grounding in traditional Indian values. Keeping this in mind, for the coming
years, we pmpuull‘ml’nlhwh;.

¥ To incorporate advances in ICT in curriculum transactions, as well as evaluation and
asscssmionl.
¥ To equip students for curriculum transaction to meet the challenges of inclusion and global

compeiencics.
¥ To develop network with organizations (o promote traditional Indian and universal values.
> Develop partnerships with organizations and carry out collsborative programs.
> Training workshops for students and teachers,
» In-house certificate courses and participate in their discussion forums.
> To develop a more interactive website for disscmination of information, as well asto

get inputs from all stakcholders.

To provide for digital resources for technology enhanced leaming.
To organire orientation program for the Common Entrance Tests for M. A, M.Com., M.Sc.,
M. Phil. and Ph.D). entrants.
To use of LMS and MIS for tcaching. keaming, evaluation and administration.
To initiate development of cluster colkeges network for facilitating choice-based certificate
COUMes.
To initiate distributed classroom sct up to share teaching expertise among different
institutions.
To cater the diverse needs of students. We proposed 10 update and make optimal use of
language laboratory, gymnasium and providing counscling services 1o our leamers.
To provide scope to students to use difTerent modes for reflective teaching and leaming.
To strengthen evaluation of teachers through sclf-appraisals, peer appraisal and student
feedbacks.

L

Y 4 & 4

1. RESEARCH CONSULTANCY AND EXTENSION

In order to further enhance the quality of rescarch, innovation and extension, we plan to take the
following measures:

To st up the institution’s "Research Cell'.

To promote dissemination of quality rescarch through annual publication.

To encourage faculty and students 1o conduct rescarch and different reputed forums. publish
through dilferent reputed forums.

To encourage (aculty 1o take up rescarch projects and 1o take up collaborative and
participatory rescarch and to conduct rescarch-basad community development programmes.
To organire workshops and gucst lectures to enhance the understanding of rescarch.

To establish the MOUs, collaboration and linkages with the reputed national and
international organizations.

To organire Faculty development and training programme for teaching and non-teaching
stafl and students.

To create innovation ecosvsiem in the institution.

Y ¥Y¥Y ¥ ¥¥Yy

¥




IV. INFRASTRUCTURE AND LEARNING RESOURCES

The institution proposes to augment the infrastructure and leaming resources as per the
requirements of the changing times and the revised syllabus.

¥» To provide necessary infrastructure required for accommodating expected student strength every
year that includes classrooms, lecture halls, library reading arca, staff room, computer lab facilities,
washrooms, girls rooms, play grounds, etc. so as to meet the needs of increased number of students.

YYyYVvYYy

To develop an auditorium with a capacity of 200+ seats.

To update the different laboratories as per need.

To establish a well-equipped gymnasium.

To establish the indoor gymnasium,

To digitize and automate the library with print and online resources as per the requirements.

V.STUDENT SUPPORT AND PROGRESSION

Strong student support leads to students thriving at the personal, academic as well as professional
arenas. '.hpmpuuﬂu following:

b
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¥ To strengthen mentoring, counscling facility for students.

To strengthen the Placement Cell, Carcer Counseling Cell, and Competitive Examination
Centre.

To organize seminars, conference sand workshops for students to inculcate research culture
among them.

To tap the potential of the alumni for mentoring.

To organize soft skills courses for grooming students for future career,

To strengthen the remedial programs.

To strengthen the government and institutional scholarship facility for needy students.
To provide the financial and non-financial support to the economically and meritorious
students.

To organize of industry academia, meet and placement drive for outgoing students.

VL GOVERNANCE LEADERSHIP AND MANAGEMENTS

The vision and mission of the institution are translated into reality through efficient leadership and
governance. Keeping this in mind in the coming years we propose:

O 6 . T . T TR TR S

To strengthen the IQAC and CDC by empanelling eminent stakcholders.

To ldentify and sct benchmarks as well as standards and to ensure dissemination of the
same.

To strengthen network between/amongst different institutions of the Universal management
for smooth and efTicient functioning.

To maintain the institutional cthos and professional climate so as to sustain cordial
relationships amongst members.

To encourage faculty for professional enhancement (research and publications cic. ).

To enhance stakcholder relationships by involving them in feedback for continuous
improvement.

To sustain the practice of continuous system of feedback and strengthen the appraisal
mechanisms.

To Provide the incentives for faculty and students for academic development.

Organization of FDP, training programme for teaching and nonteaching stall.

To Conduct of green audit of the institute regularly.
To Participate in NIRF, 150 for quality sustenance.




VIL INSTITUTIONALVALUES AND PRACTICES
We propose the following innovations for the coming years.

¥ To collaborate with reputed organizations to conduct certificate courses for professional and
development as a value-added course to the students and community.

To facilitate online learning for students on-campus and ofT-campus.

To leamn through exploring and research thereby making every activity research centered.

To strive for continuous professional growth by making MOOCS an integral pant of the

curriculum for students and stafT.

To create online educational resources (OERs) by using expertise of the stafT.

Introduction of best practices by cach department.

To plan of waste management system and green practices.

To use of rencwable encrgy sources.

The plan for next five years is our effor 10 head towards the vision of our institution and continue raising

I the quality graph of the indtitution.
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