Bharati Vidyapeeeth’s

Matoshri Bayabai Shripatrao Kadam Kanya Mahavidylaya, Kadegaon, Dist. Sangli

One Day Workshop on |

“Sexual Harassment of Women’s & Girls in the Colleges”

Organised by

DEPARTMENT OF SOCIOLOGY
(Under Lead College Activity)

Co-ordinator : Dr. Dayavati Padalkar, Head, Department of Sociology
( Ladies Association & Anti sexual Harassment)

' Chief guest : Hon. Mrs. Vaishalitai Kadam
(Member, Zilha Parishad Sangli)

Resource Person : 1) Dr. Mrs. Pooja Narawadkar
(Principal, Bharati Vidyapeeth New law College, Sangli)

2) Mrs. Priyanka Vetal
(Constable, Kadegaon Police Station)

3) Mrs. Manisha Kale ;

(Bharati Vidyapeeth New law College, Sangli)

4) Mrs. Sahiba Shaikh
(Bharati Vidyapeeth New law College, Sangli)

President : Dr. Mrs. Sulakshana Kulkarni
(Principal, Kadegaon)

Day and Date  : Friday, 15" December 2017

Venue : College Class Room No.21

Participated Teachers : 15

Participated Students : 124




Introduction:

As per the guidelines of UGC and the Supreme Court an Anti-Sexual Harassment

Committee has been established by the college to provide a healthy atmosphere to the
students of the college. And also, to creating and maintaining a community in which students,
teachers and staff can work together in an environment free of violence, harassment,

exploitation, intimidation and stress.

Some form of sexual harassment is experienced by 20 to 30 percent of female college
students. Students may be harassed by anyone on campus - professors, advisors, or other

students.

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and

Redressal) Act, 2013 is a legislative actin India that seeks to protect women from sexual

harassment at their place of work.

According to (Section 354A IPC), Sexual harassment is the: Unwelcome touching or

|
|
|
other physical contact. Asking or demanding sex or any other sexual activity. Making
|
remarks which are of a sexual nature.

An Act to provide protection against sexual harassment of women at workplace and
for the prevention and redressal of complaints of sexual harassment and for matters

connected therewith or incidental thereto.

Objectives:

1. Prevent discrimination and sexual harassment against women employees
and girl students by promoting gender amity among them.
2. To provide a safe, protective and conducive environment to students.

3. To know the 2013 Act.
. To organize gender sensitization awareness programms.

To promote the development of a holistic environment for girl empowerment.
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Chief Guest Mrs Vaishalitai Kadam, guidance to the students
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Resource Person Dr. Mrs. Pooja Naravadakar, Principal, Law College, Sangli




Mrs. Priyanka Vetal Constable, Kadegaon Police Station, shared her opinion about
womens harassment

Mrs. Sabiha Shaikh, shared her opinion about domestic violence




List of Participated Teachers & Students
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MATOSHRI BAYABAI SHRIPATRAQ KADAM KANYA MAHAVIDYALAYA, ™~*
KADEGAON, DisT. SANGLI
( NIRF-2017 Ranking : 99, NAAC Accreditation (3™ Cycle) : 'A' Grade with 3.21 CGPA
Workshop on
Sexual Harassment of Womens & Girls in the Colleges ‘
Organized by
(Under Lead ngmlﬂ !

< Certificate «

.; Thisis to Certify that, Dr./Mr./Mrs./Miss. of

has participated in the one day workshop on |
'Sexual Harassment of Womens & Girls in the Colleges’ organized by the Department of Sociology under Lead College iI
Activity of Shivaji University, Kolhapur on Friday, 15" December 2017 as a Resource Person/Delegate.

¥ Awty
Dr. Dayavati Padalkar mhiﬂuu/;m
Organizing Secrotary Principal :

for better outcome. Although majority of the participants experience at least some form of
harassment, they hesitate to objectively indicate the same due to fear of consequences of
losing the job and facing further ramifications.

i

Harassment is any behavior, whether physical, verbal, written, or otherwise, that is ‘
unwanted and unwelcome, and may offend, or humiliate, an individual. Harassment can be .
discrimination or abuse of various types. Often, harassment persists beyond the first incident i
|

|

Conclusion: Workplace harassment is a serious concern which requires immediate attention
and happens on multiple occasions.

|

|

|

QOutcomes :

1) To stop harassment, start by confronting your harasser and letting them know that
their comments or actions are not welcome.

2) Ifthey persist, you may need to report the harassment to the proper authorities.

3) If the person still won't leave you alone, you may want to consider filing for a
restraining order against them.

4) Students understands how to stop the harassment. How to protect herself.

—
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